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Wellington Primary Schools believe that every member of our school 
community should feel safe and respected. 

This policy is designed to support children, staff and parents to recognise, 
report and address any bullying issues.

We are committed to a policy of inclusion, equality, and justice.  

We aim to promote a warm, caring and safe environment where every child 
matters and support is given to both victims and perpetrators of bullying. 

This policy explains the ways in which we work together to ensure a consistent 
approach to tackling bullying behaviour and developing a school ethos in 
which bullying is regarded as anti-social behaviour and will not be tolerated.     

Our Anti-Bullying policy should be read in conjunction with our school’s 
Behaviour Policy, Child Protection and Safeguarding policy, Online Safety 
policy, Acceptable Use Policy and Remote Learning policy.

OUR ETHOS
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Produce a safe and secure environment where all can learn without anxiety.

Encourage a positive and caring ethos between adults and children where all 
feel safe to report any incidents of bullying, know they will be taken seriously, 
and issues dealt with appropriately.

Raise awareness of the different types of bullying and reasons for becoming a 
victim.

Help children, staff and parents understand the reasons why a child or group of 
children may become bullies.

Raise awareness of early signs of distress.

Ensure all members of the school community are clear about their 
responsibilities with regard to the eradication of bullying in our school.

Have a consistent approach to bullying throughout the school making clear 
what is and what is not bullying behaviour.

What is bullying?

Wellington Primary Schools use the Anti-Bullying Alliance definition of 
bullying.  The Anti-Bullying Alliance and its members have an agreed shared 
definition of bullying based on research from across the world over the last 30 
years.

‘Bullying is the repetitive, intentional hurting of one person or group by 
another person or group, where the relationship involves an imbalance of 
power. It can happen face to face or online’.

OUR ANTI-BULLYING POLICY AIMS
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Wellington Primary schools have adopted the NSPCC acronym of STOP as 
a child friendly definition of ‘bullying’ to enable easy identification for our 
children. 

The main types of bullying: 

• Physical – pushing, poking, kicking, hitting, biting, pinching etc.
• Verbal - name calling, sarcasm, spreading rumours, threats, teasing, 

belittling.
• Emotional – isolating others, tormenting, hiding books, threatening 

gestures, ridicule, humiliation, intimidating, excluding, manipulation and 
coercion.

• Sexual – unwanted physical contact, inappropriate touching, abusive 
comments, homophobic abuse, exposure to inappropriate films etc.

• Online /cyber – posting on social media, sharing photos, sending nasty text 
messages, social exclusion

• Indirect - Can include the exploitation of individuals.

What bullying is not

It is important to understand that bullying is not the odd occasion of falling out 
with friends, name calling, arguments or when the occasional trick or joke is 
played on someone. It is bullying if it is done several times on purpose (STOP). 

Children sometimes fall out and say things because they are upset. When 
occasional problems of this kind arise, although unkind, it is not classed as 
bullying. It is an important part of children’s development to learn how to deal 
with friendship breakdowns or a childish prank. We all have to learn how to 
deal with these situations and develop skills to repair relationships.
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Signs and Symptoms of bullying

 A child may indicate, by different signs or behaviour, that he or she is being 
bullied. Adults should be aware of these signs and investigate further if a child: 

• Is frightened of walking to or from school. 
• Begins to miss school. 
• Becomes withdrawn, anxious or lacking in confidence. 
• Feels ill in the morning. 
• Begins to under perform in school work. 
• Has possessions go ‘missing’. 
• Asks for money or starts stealing money (to pay the bully). 
• Is frightened to say what is wrong. 

NB this is not a definitive list but suggests some of the signs and symptoms. 
These signs and behaviours could indicate other problems, but bullying should 
be considered a possibility and should be taken seriously and investigated as 
soon as possible.

We ask our parents and carers to support their children and the school by:

• Watching for signs of distress or unusual behaviour in their children, which 
might be evidence of bullying. 

• Advising children to report any bullying to a member of staff, or to report it 
to them.

• Being supportive to their child and ensuring them that action will be taken.
• Working with the school if their own child is accused of bullying
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Procedures for reporting and dealing with bullying incidents 

At Wellington Primary Schools all staff will respond calmly and consistently to 
all allegations and incidents of bullying. 

They will be taken seriously and dealt with impartially and promptly. All those 
involved will have the opportunity to be heard. The following step by step 
procedures will be followed in all cases: 

• Initially, staff will listen and speak to all children involved about the incident, 
separately. 

• Parents/carers of all parties will also be informed of this. 
• Appropriate action will be taken quickly to end the bullying behaviour. 
• Appropriate advice will be given to help the victim. 
• Staff will reinforce to the bully/ies that their behaviour is unacceptable, and 

consequences will be used, in line with the school Behaviour Policy. The 
bully/ies will be asked to genuinely apologise for what they have done. 

• Work will be done with the bully/ies (for example with a member of the 
Inclusion Team or in circle times) to help him/her/them understand and 
change his/her/their behaviour including investigating the underlying 
reasons as to why they are bullying. 

• In serious cases e.g. when threatening behaviour is involved, parents will be 
informed and invited into the school to discuss the problem. This meeting 
will be with the class teacher and/or the phase leaders present.

• After the incident has been investigated and dealt with, each case will be 
monitored to ensure repeated bullying does not take place. 

• Should the bullying continue, the school will put in place an escalation 
policy. This will be reviewed fortnightly at Inclusion Team meetings. 
Ultimately, this could result in the Head of School making the decision 
to exclude the child. The parents then have the right to appeal to the 
Governing Body and the LA. 

• All incidents of bullying will be recorded on CPOMs, from the moment it is 
first reported. Staff members who are dealing with these incidents will log 
every interaction with pupils, staff and parents; staff must ensure that they 
record the thoughts and wishes of the child, both victim and perpetrator. 
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Strategies in school for the prevention and reduction of bullying

Whole school initiatives and proactive teaching strategies will be used 
throughout the school to develop a positive learning environment with the aim 
of reducing opportunities for bullying to occur. These include: 

• Each class agreeing and understanding the behaviour expectations, as set 
out in our Behaviour Policy 

• Making national Anti-Bullying Week a high profile event each year.
• Raising awareness through assemblies, work in PSHE lessons and circle 

time discussions. 
• Setting up circle of friends’ support network to support individuals 

experiencing difficulties. 
• Using drama and role-play activities to help children be more assertive and 

teach them strategies to help them deal with bullying situations. 
• Introducing playground improvements and initiatives, e.g. support buddies 

during lunchtime. 
• All staff on duty support children in their play and are on hand to deal 

with any incidents; they are vigilant when monitoring play and children’s 
interactions.  

• Using praise and rewards to reinforce good behaviour.
• Involving parents and the wider community. 
• Multi agency work – working with LBI services, Children’s Social Care, police 

etc. 
• Staff have an awareness that mental health problems can in some cases 

arise when children have been bullied.
• Mental health First-Aiders are available on both sites, and the staff team 

has undertaken Trauma-Informed training, which helps us decide which 
support is best for children who are experiencing mental health difficulties 
due to bullying, or other reasons. 

• Staff are not expected to make a diagnosis of a mental health problem. Staff 
however, are well placed to observe children day-to-day and identify those 
whose behaviour suggests that they may be experiencing a mental health 
problem or be at risk of developing one and work with external agencies, 
e.g. CAMHS. 

• If staff have a mental health concern about a child that is also a 
safeguarding concern, the DSL should be notified immediately, and it 
should be recorded on CPOMS. Supporting children with mental health 
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concerns is also discussed in weekly Inclusion Team meetings.
• Teachers talk to children about issues of difference and equality in lessons 

in class, also through dedicated events and through assemblies. 

Bullying of adults: All members of our school community, including staff, 
parents and governors have a right to feel safe in our school. If a parent or child 
is verbally or physically abusive to any member of staff, or other adult on school 
site, a violent incident form will be completed. 

Any adult who feels threatened in the workplace is deemed to be suffering 
from bullying. Incidents should be taken to the Headteacher or Safeguarding 
Governors who will resolve the situation as speedily as possible.

Appendix 1 – Legal Framework

Since September 1999 all schools have been required to have an Anti-Bullying 
Policy in place.

• All agencies working with children and young people (including schools 
and colleges) must have regard to the need to safeguard and promote 
the welfare of children, helping them to ‘stay safe’ from bullying and 
discrimination (Children Act 2004).

• Human Rights Act 1998 Amongst other articles, this act prohibits torture, 
inhuman and degrading treatment and states that all citizens must have 
access to their rights without discrimination.

• Race Relations Act 2000 Brought in a positive duty on all public bodies to 
eliminate racial discrimination and to promote equality of opportunity and 
good relations between persons of different racial groups. Employment 
equality (Religion or Belief) Regulations 2003 Outlaws discrimination in 
employment and vocational training on the grounds of religion or belief

• Employment equality (Sexual Orientation) Regulations 2003 Outlaws 
discrimination in employment and vocational training on the grounds of 
sexual orientation.

• Disability Equality Duty 2006 Brought in a positive duty on all public 
bodies to eliminate discrimination and promote equality of opportunity for 
disabled people

• Gender Equality Duty 2007 Brought in a positive duty on all public bodies 
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to eliminate sexual discrimination and promote equality of opportunity and 
good relations between men and women.

• Equality Act (Sexual Orientation) Regulations 2007 Outlawed discrimination 
on the grounds of sexual orientation in the provision of good and services

• There are some cases when bullying stops being bullying and becomes a 
crime. Serious physical assaults, sexual assault, racist or homophobic abuse 
for example can all be criminal activity, under the Harassment Act 1997 or of 
the Offences Against the Person Act 1861 for example.

More information about responding effectively to bullying is available: 

• Anti-Bullying Alliance:   www.anti-bullyingalliance.org.uk
• Beat Bullying:     www.beatbullying.org
• Childline:     www.childline.org.uk
• DfE: “Preventing and Tackling Bullying. Advice for headteachers, staff and 

governing bodies”, and “Supporting children and young people who are 
bullied: advice for schools” March 2014: https://www.gov.uk/government/
publications/preventing-and-tackling-bullying

• DfE: “No health without mental health”: https://www.gov.uk/government/
publications/no-health-without-mental-health-a-cross-government-
outcomesstrategy 

• Family Lives:     www.familylives.org.uk
• Kidscape:     www.kidscape.org.uk
• MindEd:      www.minded.org.uk
• NSPCC:      www.nspcc.org.uk
• PSHE Association:    www.pshe-association.org.uk
• Restorative Justice Council:   www.restorativejustice.org.uk
• The Diana Award:   www.diana-award.org.uk
• Victim Support:    www.victimsupport.org.uk
• Young Minds:     www.youngminds.org.uk
• Young Carers:     www.youngcarers.net

http://www.anti-bullyingalliance.org.uk
http://www.beatbullying.org
http://www.childline.org.uk
https://www.gov.uk/government/publications/preventing-and-tackling-bullying
https://www.gov.uk/government/publications/preventing-and-tackling-bullying
https://www.gov.uk/government/publications/no-health-without-mental-health-a-cross-government-outcom
https://www.gov.uk/government/publications/no-health-without-mental-health-a-cross-government-outcom
https://www.gov.uk/government/publications/no-health-without-mental-health-a-cross-government-outcom
http://www.familylives.org.uk
http://www.kidscape.org.uk
http://www.minded.org.uk
http://www.nspcc.org.uk 
http://www.pshe-association.org.uk
http://www.restorativejustice.org.uk
http://www.diana-award.org.uk
http://www.victimsupport.org.uk
http://www.youngminds.org.uk
http://www.youngcarers.net
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Cyberbullying 

• Childnet International:   www.childnet.com 
• Digizen:      www.digizen.org 
• Internet Watch Foundation:   www.iwf.org.uk 
• Think U Know:     www.thinkuknow.co.uk 
• UK Safer Internet Centre:   www.saferinternet.org.uk

LGBT 

• EACH:      www.eachaction.org.uk
• Pace:      www.pacehealth.org.uk
• Schools Out:     www.schools-out.org.uk
• Stonewall:     www.stonewall.org.uk SEND 
• Changing Faces:    www.changingfaces.org.uk 
• Mencap:      www.mencap.org.uk 
• DfE: SEND code of practice:   https://www.gov.uk/government/

publications/send-code-of-practice-0-to-2 

Racism and Hate 

• Anne Frank Trust:    www.annefrank.org.uk
• Kick it Out:     www.kickitout.org 
• Report it:     www.report-it.org.uk 
• Stop Hate:     www.stophateuk.org 
• Show Racism the Red Card:   www.srtrc.org/educational 

http://www.childnet.com 
http://www.digizen.org
http://www.iwf.org.uk 
http://www.thinkuknow.co.uk 
http://www.saferinternet.org.uk
http://www.eachaction.org.uk
http://www.pacehealth.org.uk
http://www.schools-out.org.uk
http://www.stonewall.org.uk
http://www.changingfaces.org.uk 
http:// www.mencap.org.uk 
https://www.gov.uk/government/publications/send-code-of-practice-0-to-2 
https://www.gov.uk/government/publications/send-code-of-practice-0-to-2 
http://www.annefrank.org.uk
http://www.kickitout.org  
http://www.report-it.org.uk 
http://www.stophateuk.org 
http:// www.srtrc.org/educational 

